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Overview 

The National Institute for Health and Care Research (NIHR) Nursing and Midwifery team have developed 
many opportunities to support the development of nurses and midwives and improve patient outcomes. 
The panel will include speakers from the following programmes: 

Senior Research Leaders- The new three-year SRL programme unlocks the research potential of senior 
nurses and midwives. The NIHR wants to empower SRL’s to increase research capacity and capability at 
a local, regional and national level, supporting their development as research leaders. 

Principal Investigator Pipeline Programme (PIPP)- A programme for research nurses and midwives. It 
aims to increase nurse & midwife Principal Investigators (PIs) by developing the skills and knowledge 
required for the role. It has 4 Elements: Theory, Supervised Practice, Independent Learning and Leading 
others through Mentorship. 

Paper 1: NIHR Senior Research Leaders programme for Nurses and Midwives 
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Abstract 

Research-active organisations achieve better clinical outcomes for patients and are more likely to retain 
their workforce (Hanney et al 2013, Jonker and Fisher 2018, Jonker et al 2019). Year on year, the 
professions who have the most contact with and are trusted by patients and the public (Ipsos Veracity 
Index 2023) – nurses and midwives – have had limited opportunity to influence the research culture in 
their organisations.  
 
The 70@70 programme was set up to give nurses and midwives the opportunity to help shape the 
research culture within their organisations and at a national level.  Evaluation of the 70@70 programme 
showed that Senior Nurse and Midwife Research Leaders can play a key role, at an organisational level 
and beyond, in the health and wealth aspirations of the NIHR. Initiatives led by SNMRLs increased the 
support, delivery and leadership of research by nurses and midwives across different parts of the health 
and care delivery system. 
 
Building on the success of the 70@70 programme NIHR’s new Senior Research Leader (SRL) Programme 
for Nurses and Midwives launched in April 2023. This 3 year programme aims to further develop the 
research leadership skills of senior nurses and midwives involved in research. The programme will 
empower individuals to further increase research capacity and capability at a local, regional and 



national level and to support their development as a future research leader. 
 
In this session, we will hear from the Interim programme director, Dr. Roxanne Crosby-Nwaobi and a 
current SRL, Fiona Yelnoorkar. Roxanne will give an overview of the programme and Fiona will present 
on her experience of the programme thus far and hopes for the future. 
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Lead presenter biography 

Dr. Roxanne Crosby-Nwaobi 

Roxanne is a clinical academic ophthalmic nurse, an honorary Associate Professor at University College 
London Institute of Ophthalmology, a NIHR Clinical Lecturer and the interim Programme Director for 
the NIHR Senior Research Leader programme. In November 2023, she was awarded the RCN Researcher 
of the year. She was listed as one of 75 faces of nursing research for the NHS 75th birthday celebrations 
by the NHS England’s CNOs research team. She recently won the Nursing Times Technology Innovation 
Competition for Digital Practice of the Future and an international award for Advocacy in Eyes and 
Vision research.  

Paper 2: The National Institute for Health Research Principal Investigator Pipeline Programme (PIPP)- A 
programme for research nurses and midwives 
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Abstract 

There are defined training and development pathways for healthcare professionals who wish to pursue 
clinical academic careers, this is not the case for Clinical Research Nurses & Midwives (CRN/M). National 
strategy for research highlights the importance of nurses and being involved in research. Whilst the 
NIHR offers the Associate Principal Investigator (PI) scheme, CRM/N’s are not eligible for this. Therefore, 



the PIPP was developed to support the development of CRN/M’s who are ideally placed to lead research. 
A national steering committee was established to oversee the development of the programme. The 
educational content of the programme was based on previously developed materials. The course 
comprises modularised, interactive sessions covering the key aspects of the role in context as well as 
practical experience of undertaking the PI role. The PIPP programme was piloted and evaluated 
nationally in 2023 in which virtual sessions were delivered to 29 learners. 41% of which had 5 years’ 
experience or more and 14% had worked in clinical research for up to 12 months. Qualitative & 
quantitative feedback highlighted the value of the PIPP. This programme has now been launched 
nationally via the NIHR. 
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Lead presenter biography 

Karl Ward 

Karl is currently the Lead Nurse for Research and Innovation Education at Leeds Teaching Hospitals NHS 
Trust. Here he has successfully led the development of the Leeds R & I Academy which provides 
dedicated, specialist training for those supporting and working in research or areas/organisations 
wishing to develop & embed research He is also a NIHR Senior Research Leader supporting the 
development research capacity and capability with Nurses and Midwives. He is also a member of 
national working groups relating to research education, training and workforce development including 
the RCN subcommittee for CRNs. 

 

 

 

 

 

 


